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Welcome
14 April 2021 Meeting

The Goal:  To remove 
barriers to educational 

success imposed upon children 
of military families because of 

frequent moves and 
deployment of parents. 
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Approval of Agenda
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Approval of Minutes
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Public Comment
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Recognition of Kelly Frisch
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Schools Reopening: Silver Valley Unified 
School District
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Purple Star Schools Program



DEFENSE-STATE LIAISON OFFICE 
Kelli May Douglas, Pacific Southwest Regional Liaison

statepolicy.militaryonesource.mil
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CA Interscholastic Federation (CIF)
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Vision

Athletic competition is an integral part of the high school experience. 
CIF is uniquely positioned to foster student growth in values and ethics. 

CIF’s ideal of “Pursuing Victory with Honor,” provides the opportunity to 
dramatically influence the actions of the athletic community. CIF strives 
to strengthen the integrity of students and adults across the state by 
promoting the concepts of sportsmanship, honesty and quality 
academics. 

These priorities advance the highest principles of character –
trustworthiness, respect, responsibility, fairness, caring and good
citizenship.
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Mission

The CIF governs interscholastic athletics, promoting equity, quality, 
character and academicdevelopment.

• Equity – Equal opportunity without regard to race, gender, and ethnicity 
within all aspects of the athletic program for students, personnel,
schools and governance.

• Quality – Training, education and commitment of coaches, officials, 
administrators andparents to improve the quality of athletic
programs.

• Character – Trustworthiness, respect, responsibility, fairness, caring and
good citizenship.

• Academic Development – Commitment to encourage academic growth
is a high priority.
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Senator Tom Umberg

CA-SD-34
MIC3 Council Member
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US Navy Exceptional Family 
Member Program (EFMP)

Special Education Pilot



Navy EFMP

CAMIC 3MEETING
APRIL 14, 2021



What’s Happening?
• Official launch coming soon!

• Navy Region Southwest (NRSW) participating in a 3 year pilot
program

• Adding legal assistance and support to existing EFMP services that 
will also include review of special education documents such as 
Individualized Education Programs (IEP’s) and 504 plans

• Additional Regional team members to provide support to EFMP
families
• NRSW EFMPAttorney
• Regional Special Education Liaison (RSEL)



Meet the TEAM!
• Meet the NRSW Special Education EFMP Team:

• Shama Hearn—Region EFMP Program Manager
• Kelly Frisch—Region EFMP Special Education Liaison (RSEL)

• Blair Matsumoto—NRSW EFMPAttorney

• The NRSW Special Education EFMP Team has:
• Leveraged the expertise, skills and knowledge of our teams to provide the 

need services to EFMP families

• Created (and are creating trainings) which will highlight the value of the 
school liaisons relationships with the schools and school districts

• Leveraged team concepts with case liaisons to ensure families benefit from 
both relationships



Fun Facts!

• Our NRSW Region Case Liaison team is growing to a team of 17,
including Monterey, Ventura, and Lemoore

• Case Liaisons will be able to provide Special 
Education IEP/504 support at Launch of 
Program

• EFMP Region Team will be hosting
Parent Workshops and trainings

• Stay tuned to social media and base webpages for 
upcoming events and announcements!



Roles and Responsibilities—Special
Education Pilot

EFMP Case Liaisons (CLs) can:
• Provide information and resources (I&R) about programs and services available on the 

installation and in the local community

• Make referrals to the appropriate special education professionals within their communities

• Assist families with the required signatures for EFMP enrollment forms

• Offer assistance in developing an individual service plan

• Offer assistance in reviewing Individualized Education Programs (IEPs) and 504 plans

• Connect families with networking and social opportunities within the area

• Provide non-medical case management
• Attend IEP meetings in a supporting role



Roles and Responsibilities—Special
Education Pilot
School Liaison Officers (SLOS) can:

• Offer assistance in navigating the administrative systems within local public schools

• Provide information and resources (I&R) about programs and services available on the 
installation and in the local community

• Make referrals to the appropriate special education professionals within their
communities

• Provide information concerning local policies and regulations pertaining to special 
education

• Connect families with networking and social opportunities within the area

• Can assist families with the required signatures for EFMP enrollment form DD 2792-1



Roles and Responsibilities—Special
Education Pilot

Regional EFMP Special Education Liaison (RSEL) can:

• Provide support to Navy EFMP families with special education needs as it pertains to 
Individual Education Programs (IEPs), 504 plans, and associated plans to support the special 
educational needs of military children

• Provide information and resources (I&R) about programs and services available on the 
installation and in the local community

• Make referrals to the appropriate special education professionals within their communities

• Review of IEPs and Section 504 plans with Navy families whose Special Education needs are 
beyond the scope and expertise of FFSC EFMP Case Liaisons

• Attend IEP meetings in a supporting role

• Provide special education training



Roles and Responsibilities—Special Education Pilot
Navy EFMP Special Needs Attorney; Navy Region Legal Service Office SW can provide:

• Provide support to Navy EFMP families with special education needs as it pertains to Individual 
Education Programs (IEPs), 504 plans, and associated plans to support the special educational needs of 
military children

• Provide information and resources (I&R) about programs and services available on the installation and in 
the local community

• Make referrals to the appropriate special education professionals within their communities

• Provide special education training

• Review of IEPs and Section 504 plans with Navy families whose Special Education needs are beyond the
scope and expertise of Regional EFMP Special Education Liaison

• Attend IEP meetings as counsel

• Provide IEP/504 eligibility support/advice/consultation

• Provide Special Education laws for the state

• Provide IDEAsupport and understanding



Kelly Frisch
Regional EFMP Special Education

Liaison Kelly.Frisch@navy.mil
619-510-8059

Shama Hearn
Regional EFMP Program

Manager 
Shama.hearn@navy.mil

619-705-5978

Cecilia Yacuta
Regional School Liaison 

Officer 
cecilia.yacuta@navy.mil

619-247-9109

Blair Matsumoto
Navy EFMP Program Attorney

CONTACT LIST

mailto:Kelly.Frisch@navy.mil
mailto:Shama.hearn@navy.mil
mailto:cecilia.yacuta@navy.mil


Questions?
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MIC3 Council Member 
Reports/Comments



“Successful Educational Transitions”

Meeting Adjourn

Next Meeting:
State Council Meeting, Tuesday, July 

13th, 2021.
Location: Virtual/Online


